Constitution of NextStep Development Club
1. Name
The name of the club shall be NextStep Development Club (hereafter referred to as “the Club”).
2. Objectives
The objectives of the Club are to:
a) Support students in developing public speaking skills
b) Improve members’ interview skills and confidence
c) Enhance students’ ability to deliver presentations effectively
d) Prepare members for real-world employment and professional environments
e) Provide opportunities for personal and professional development
f) Organise workshops, mock interviews, and skill-building activities
g) Foster a supportive and inclusive environment for all members
3. Membership
3.1 Eligibility
Membership is open to all currently enrolled students at the University. A minimum of 51% of members must be ECU Student Guild members.

3.2 Register of Members
The Club shall keep a register of members including their names and contact details.

3.3 Membership Rights
All members are entitled to:
- Attend Club events
- Vote at General Meetings
- Nominate for committee positions

3.4 Membership Termination
The Club may terminate membership if a member breaches the Club’s rules or code of conduct.
4. Code of Conduct (Anti-Bullying Policy)
The Club is committed to providing a safe, respectful, and inclusive environment.

The Club does not tolerate:
- Bullying
- Harassment
- Discrimination
- Offensive or inappropriate behavior

All members must treat others with respect at all times.

Any breaches may result in disciplinary action, including removal from the Club.
4.1 Disciplinary Process
Any complaints regarding misconduct must be reported to the Executive Committee.
The Committee will review the matter in a fair and confidential manner.
The member involved will be given an opportunity to respond.
The Committee may take appropriate action, including issuing a warning, suspension, or termination of membership.
Decisions will be made by a majority vote of the Executive Committee.
5. Executive Committee
The Executive Committee shall consist of:
- President
- Vice President
- Secretary
- Treasurer

All committee members must be currently enrolled students.
5.1 Conflict of Interest
Committee members must declare any actual pr perceived conflict of interest and must use their position for personal gain.

6. Meetings
General meetings shall be held regularly during the academic year.

An Annual General Meeting (AGM) shall be held annually to present reports and elect a new committee.
7. Elections
Elections shall be conducted at the AGM.
All members may vote.
Positions are decided by majority vote.
8. Finances
All funds must be used for the benefit of the Club.
The Treasurer shall keep accurate financial records.
Any expenditure must be approved by the Executive Committee.
9. Dispute Resolution
Any disputes should first be addressed internally by the Executive Committee.
If unresolved, the matter may be referred to the Guild or relevant University authority.
10. Amendments
This Constitution may be amended by a majority vote at a General Meeting.
11. Dissolution
The Club may be dissolved by a majority vote.
Any remaining funds shall be handled in accordance with University Guild requirements.
12. Compliance with Guild Policies
The Club shall comply with all relevant ECU Student Guild policies, including but not limited to the Club Code of Conduct and Club Affiliation Policy.

