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Welcome to the Nursing and Midwifery Union!
Our constitution serves as a guide for members to support fellow students.

1.0 Objective

1.1 This student-run union aims to provide Nursing and Midwifery students enrolled at Edith Cowan University a safe space where professionalism and friendship can be linked to create an encouraging community for all aspiring nurses and midwives.
 
2.0 Members

2.1 To become a member, you must be a current student nurse or midwife at Edith Cowan University and support the union’s objectives.
2.2 All members may participate and voice their opinions during general meetings following the union’s objectives.

3.0 Meetings

3.1 Committee members must collaborate once a fortnight during the academic semester.
3.2 General meetings are open to all members and will be held quarterly.
3.4 General and committee members are encouraged to discuss concerns or feedback during meetings.
3.5 All members must abide by 4.1 during meetings.
3.6 Additional meetings may be organised during the academic semester with 48 hours’ notice.

4.0 Open Communication

4.1 Effective communication is the foundation of our union. We encourage open dialogue and constructive feedback, recognising that transparency is essential for progress. Members are encouraged to voice their ideas and concerns, knowing their contributions are instrumental in shaping our community.

5.0 Safety and Collaboration

5.1 Our union prioritises safety and collaboration in the spirit of patient care. We are committed to fostering an environment where every member feels safe and valued, enabling us to learn and grow together.

6.0 Respectful Relationships

6.1 As we uphold respect in patient interactions, we will extend the same courtesy to our fellow co-students. We believe in building relationships based on mutual respect, effective communication, and active listening, ensuring everyone's voice is heard and valued.

7.0 Grounds for Removal 

7.1 Bullying and Harassment - Bullying and harassment have no place in this union. As such, bullying or harassment will not be tolerated. Therefore, any incidents of bullying or harassment will be addressed promptly and dealt with accordingly to ensure the well-being of our members. 
7.2 Members observed going against the direct purpose of the union, displaying anti-social behaviour, and/or making disparaging comments about the Guild and not abiding by the Guild Code of Conduct will be subject to removal from the union. This removal will be immediate. However, appeals are available at the discretion of the union.



8.0 Enjoyment!

8.1 We value the significance of cultivating a fun and enthusiastic culture within our society. Through various social events, motivating discussions, and shared experiences, this union aims to create memorable experiences that strengthen relationships and allow new ones to bloom. 

9.0 Member rules

9.1All union members agree to abide by the following union rules:
Nursing and Midwifery Union is an all-inclusive organisation and will not discriminate against age, gender, ethnicity, or Nursing and Midwifery Union orientation.
Nursing and Midwifery Union does not permit members to engage in harassment, bullying, humiliation, or other forms of harassment as part of membership initiation conditions and/or practices.
Nursing and Midwifery Union advocates for the ECU Guild and commits first and foremost to serving the interests of ECU Students and, by association, the Guild above any other internal or external organisations and/or interests.
The Guild takes no responsibility or liability financially or in any other way.

10.0 Executive Committee

10.1 Responsibility - Management of this union shall be vested in an Executive Committee, democratically elected by the entire membership to uphold these rules. 
10.2 Membership - This committee shall consist of a minimum of two officers who are Guild members and currently enrolled ECU students.
10.3 Executive Positions -
· President - Kimberly Winkle
· Vice president - Angelene 
· Secretary - Ritika 
· Treasurer - Pawani/ Yiyan/ Emmy
· Communications officer/ advertising - Pawani / Yiyan / Emmy 

11.0 Meetings 

11.1 This committee shall meet at least once per semester to organise and plan future activities, address any outstanding issues, and reflect on areas of improvement. One of these meetings will be an Annual General Meeting, which all members are invited to attend. A quorum at a meeting shall be a simple majority of executive members. A copy of the meeting minutes will be forwarded to the Guild.
Dispute Resolution Procedures
Any member of the union who fails to observe the rules or whose conduct does not comply with the union's objectives may be suspended or expelled from membership.
If a union member believes any member is acting in contravention of these rules, they will:
11.2 Discuss the issue with the union executive committee, their ECU Guild Vice President (Academic, Social, or Equity), and/or ECU Guild General Secretary.
11.3 The behaviour must be investigated and addressed immediately.
11.4 If the union cannot mediate the issue to a satisfactory resolution, the issue will be directed to the ECU Guild Senate to investigate and determine a course of action.

12.0 Reporting

12.2 To keep in line with reporting legislation in WA, which the Guild is bound by, and to improve communication between the union and the Guild, the Nursing and Midwifery Union is committed to:
12.3 Providing a budget to our relevant vice president and adhering to their recommendations to the best of our ability.
12.4 Keep the Guild updated on any changes to banking details.
12.5 Declare all existing and potential affiliations, funding arrangements, sponsorships, and agreements with other organisations.
12.6 Keeping the Guild updated on the composition and roles of the committee, as well as contact details.
12.7 Allowing adequate notice of events and changes to the timing or location of these events.
12.8 Provide the Guild with a copy of the union's bank statement, AGM, and other meeting minutes.
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