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1. Statement of Recognition
ECU Women In Business would like to acknowledge the Wadjuk Nyoongar people, whom are the traditional custodians of the Perth Metropolitan area, whereupon the University campus resides and the society is founded.
PART 1 – NAME, STATEMENT OF PURPOSES AND VALUES
1. Name
The full name of the Club is “ECU Women in Business”. 
1. Functions

1. Subject to this Constitution, the functions of the Club are:
a. To create and promote opportunities for female students in professional industries;
b. To provide a supportive network at Edith Cowan University for all students; and
c. To eliminate gender inequality and discrimination in workplaces.
2. The assets and income of the Club shall be used only for the promotion of the Clubs functions.
3. The Club is a not-for-profit organisation.
4. Assets or income of the Club shall be distributed directly or indirectly to Members in circumstances for remunerations of services or expenses incurred on behalf of the Club.

1. Values

1. The values of the Club are:
a. Inclusiveness: The Club shall not discriminate against anyone, and shall welcome members from all diversity groups. The Club also encourages all ECU students to use the services of the Club.
b. Respect: The Club promotes respect in the workplace, irrespective of gender, age, race, sexual orientation, or any other reason. Any member shall have the chance to express their opinion in a non-judgemental environment in accordance to the Values of the Club.
c. Equity: The Club believes that all individuals should be given the opportunity to excel in respect to employment and professional pursuits, or their academic careers.
d. Professionalism: The Club aims to provide a variety of tools for ECU students which will enable individuals to maintain professionalism in the workplace.
e. Innovation: The Club believes that the key to success in the current society is innovation. The Club endeavours to provide students with opportunities and skills, to enable them to utilise innovative thinking.

PART 2 – MEETINGS
1. General Meetings

1. Officers must hold a General Meeting at least once a month during the Academic year. This is a minimum requirement.
2. General meetings are open to all members of the Club.
3. At least 48 hours’ notice must be given to all members for all General Meetings.
4. General Meetings must have minutes taken. These minutes are available upon request by any Club member or ECU Student Guild Senator.
5. Quorum for General Meetings shall be at least four Officers and two general members

1. Annual Meetings

1. Annual meetings will be held in which club Officers will be elected.
2. Quorum for Annual Meetings will consist of the President and Vice President of the club and at least five members.
3. The Annual Meeting shall include:
a.  Confirmation of previous minutes from the past Annual General Meeting and minutes arising;
Presidents report;
b. Treasurer’s report and annual statement of account for the preceding financial year;
a. Election of club officials and members of the committee; and
a. All other general business.

1. Communication between Officers

1. Communication between officers in between meetings must be of a prescribed method. This includes:
a. Facebook: Through the ECU WIB Closed Group, assigned group chats or personal messages (although it is encouraged for transparency that personal messaging is used at a minimum).
b. Emailing: Using the ECU student email is preferred
c. Organised small group meetings
d. If the communication is informal, no record needs to be kept

PART 3 – SPONSORSHIP
1. Sponsorship

1. The club shall charge a sponsorship fee, set by the club committee.
2. This sponsorship fee shall be at a rate that the committee determines suitable, upon confirmation by a general meeting.
3. Sponsorships shall be tiered in the following order:
1. Platinum;
2. Diamond;
3. Gold;
4. Silver; and
5. Bronze.
4. The following Sponsorship packages can only be given to the following amount of businesses:
1. Platinum: One business;
2. Diamond: Two businesses;
3. Gold: Unlimited;
4. Silver: Unlimited; and
5. Bronze: Unlimited.
5. Each business has the option to renew their sponsorship once a year, subject to any variations in the pricing and contents of each sponsorship package.
6. The club must fulfil all the terms of the sponsorship package upon successful payment by the business.
7. A refund of the sponsorship money is subject to a decision by a General Meeting. The decision must outline the outcome and the applicable reasoning behind the outcome.

PART 4 – CLUB MEMBERS
1. Registration

1. The Secretary on behalf of ECU Women In Business must keep and maintain a register of all the members associated with the club. 
2. The register is to be kept current, thus updated continuously.
3. The register must be made available upon the request of an ECU Student Guild Senator.

2. Executive Committee Members

1. The committee consists of the following officers:
a) President;
b) Vice President;
c) Secretary
d) Treasurer; and
e) The executive committee.

3. Committee Members

1. Members of the club can include: all ECU students and graduates.
2. Students from an alternate University may apply, yet the application is subject to review by the Executive Committee.
3. Members can terminate their membership in writing to the Executive Committee.


PART 5 – FINANCE
4. Finance

1. The Treasurer of the Club shall ensure that all accounts are true and up to date of the monies receive and expended. 
2. A balance sheet containing a summary of assets and liabilities of the club, as well as a statement of income and expenditure for the preceding year shall be kept and submitted on the next Annual General Meeting.
3. The Authority to access any bank accounts associated with the Club shall rest with the Treasurer and at least two other club Officers.
4. A yearly budget must be presented the ECU Women In Business club for each Academic year.
5. Change of any titles of any bank accounts associated with the club must be maintained with the change of Officers. 
6. The yearly budget shall be provided to the ECU Student Guild.

PART 6 – SUSPENSION OR EXPULSION OF MEMBERS
5. Suspension

1. Any member of the club who fails to abide by the Constitution, or whose conduct does not observe the objectives of the club may be suspended.
2. The club must communicate in writing to the member, notice of the suspension, including the reasoning behind the suspension and the duration of the suspension.
3. A member who wishes to appeal the suspension must give notice to a committee member in writing of their intention to so, within seven days of notice of suspension.

6. Expulsion

1. Observing 13.1, if the General Meeting finds that the conduct of the member held in breach to be of such a nature, the club can expel the member.
2. The conduct of the member must be of such a nature that grievously contravenes the values and objectives of the club, which can include but not confined to:
a. Racism;
b. Sexism;
c. Bullying;
d. Fraudulent dealings;
e. Or to contradict the image of the club.
2. Expulsion from the club must be made in writing to the member, including the relevant reasoning behind the expulsion.
3.  Upon delivery of written notice, the member is expelled from the club.
4. A previous member expelled shall not be able to become a member of ECU Women In Business in future.

PART 10 – CHANGES TO THE CONSTITUTION
7. Additions, Amendments and Deletions

1. Any changes proposed to the Constitution must be reviewed by the President, Vice President, Secretary and any other applicable Committee Member. 
2. Any changes made to the Constitution shall only be considered valid after raised in a General Meeting. This decision must be made by a majority of at least two thirds of the members present.
3. Appropriate notice of the addition, amendment or deletion must be given to all members of ECU Women In Business.
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